
 

 

Mission Capital Advisors - SBA - Paycheck Protection Program - FAQ 

 

Who is eligible? 

• Small Businesses with no more than 500 employees 
o Affiliation rules waived for businesses in the hospitality and restaurant industries 

 

How is the loan calculated? 

• Average eligible monthly payroll costs1, (based on prior 12 months) multiplied by 2.5– OR – $10 
million whichever is less 

 

What are allowable uses of proceeds? 

• Payroll  
o Salary, wages, commissions, or tips (capped at $100,000 on an annualized basis for each 

employee) 
o Employee benefits including costs for vacation, parental, family, medical, or sick leave 

(except for the Families First Coronavirus Response Act) 
o Allowance for separation or dismissal 
o Payments required for the provisions of group health care benefits including insurance 

premiums, and payment of any retirement benefit 
o State and local taxes assessed on compensation 
o For a sole proprietor or independent contractor: wages, commissions, income, or net 

earnings from self-employment, capped at $100,000 on an annualized basis for each 
employee. 

• Paid sick or medical leave  
• Insurance premiums 
• Mortgage interest (excludes prepayment or principal payments) 
• Rent 
• Utility Payments 

 

  

 
1 Payroll costs is a specific calculation that includes employee salaries up to $100,000; independent contractor 
wages up to $100,000; health care; retirement benefits; state and local taxes; and vacation, parental, family, 
medical or sick leave (except for the Families First Coronavirus Response Act). Payroll costs do not include FICA; 
rent, utilities, interest on mortgage (although loan proceeds can be used to pay these expenses); and legal costs.  



 

What are the terms of the loan?  

• 1.00% interest rate 
• 2-year full payout loan 
• No prepayment penalty 
• Allows for deferment of Loan payments for at least 6 months and no more than a year. 

 

Are there collateral or personal guarantees required? 

• No 

 

Are there any other conditions and requirements? 

• Cannot apply for any other programs through the SBA for the same purpose2. 
• A good faith certification3 

 

Will I have to payback my loan? 

• Borrower is eligible for loan forgiveness equal to the amount spent during the 8-week period 
after origination proportionate to maintaining employees, wages, and covered expenses. 

o The amount forgiven will be reduced proportionally by any reduction in employees 
retained compared to the prior year4 or reduction in pay5.  

o Per the SBA Payroll Protection Program Information Sheet, “Due to likely high 
subscription, it is anticipated that not more than 25% of the forgiven amount may be for 
non-payroll costs.” 

 
2 If a borrower has an EIDL Loan unrelated to COVID-19, borrower is still eligible. The emergency EIDL grant award 
of up to $10,000 would be subtracted from the amount forgiven under the Paycheck Protection Program. 
3 Certifying that the loan is necessary due to COVID-19; that the funds will be used to retain workers and maintain 
payroll, lease, and utility payments; and are not receiving duplicative funds from another SBA program 
4 Borrowers that re-hire workers previously laid off will not be penalized for having a reduced payroll at the 
beginning of the period. 
5 Of any employee beyond 25 percent of their prior year compensation. 


